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Health & Wellbeing – Poverty & Deprived Neighbourhoods Work Plan       Appendix 1 
 

 

We will make an overarching commitment to reducing health inequalities, particularly in areas suffering from a concentration of 
disadvantage 

Priorities Lead Person Progress Deadline date 
1. Each Priority Neighbourhood will have a 

priority measure regarding health 
inequality where relevant.  

Dave Richmond 9 of the 11 neighbourhoods have a specific priority 
relating directly to health inequalities, others have 
actions which impact on health.  

In place 

2. To look at new ways of assisting those 
disengaged from the labour market to 
improve their skills and readiness for 
work. 

Dave Richmond Corporate work group established. Following a 
mapping and analysis exercise, a series of sector 
discussions will be held to determine the potential for 
sector led training strategies as a means of improving 
access to employment.  

Easter 2014 

3. To ensure that strategies to tackle 
poverty don’t just focus on the most 
disadvantaged, but there is action 
across the borough to avoid poverty 
worsening.  

Carole Haywood/  
Dave Richmond 

Work is progressing to scope a ‘building resilience’ 
strategic approach. A draft was produced in December 
2013. This is to be proposed as the central work area 
for the DN strategic group.  Additional work is being 
led by the Leaders Welfare Reform group and others.  
 

ongoing 

4. To consider how we can actively work 
with every household in deprived areas 
to maximise benefit take-up of every 
person 

Karl Battersby   R. Partnership has produced a series of advisory 
leaflets for use across the partnership. This will also be 
considered as part of the corporate review of advice 
services.  

31st January 
2014 
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Deprived Neighbourhoods 
       

East Herringthorpe Strategic Lead: Joyce Thacker Elected Member Lead: Cllr Paul Lakin 
Area Coordinator: Christine Staniforth 
Christine.staniforth@rotherham.gov.uk  
01709 334952   07766 698131 

Analysis of critical issues RAG Status – 
Green 

Rich picture Complete and will be refreshed in 13/14  

Governance & Communication Arrangements RAG Status - 
Green 

Governance arrangements agreed with Strategic lead and Cabinet member. Cllr Pickering  
is the Chair of the Partnership meeting which takes place bi-monthly.  Updates provided to 
Community first and co-ordinating group for input. 

Production of Action Plan RAG Status - 
Green 

Action plan produced and was agreed at the partnership meeting in February 2013 

Priorities Headline Successes Headline Issues 

Employment/Employability/Education & Skills 
 

• ICT provider identified to co-ordinate activity in 
the area and improve access to IT in schools. 

• Job club options being progressed. 

• Literacy project ongoing through community 
first 

• Debt and financial play at High Greave School 
with RACT. 

• Meetings and joint working being arranged  with 
Children’s Centres.  

• Youth work groups progressing to cover voice 
and influence and ‘bright futures’. 

• Initial meetings have taken place to process 
choices in learning  project with RCAT in the 
area. 

• Welfare Reform training took place for front  
line staff working within the area at Thrybergh 
School. 

• High Greave School to promote the usage 
of Mowbray Gardens Library. 

• Currently promoting ‘Choices & Changes’ 
via Angela Wright at Northern College. 

• Promoting volunteering to build skills. 

Health 
 

• Septembers Partnership meeting  focused on 
health as a theme and there are a number of 
actions which are being agreed before they are 
placed in the plan. This will cover obesity, 
Alcohol, smoking, AAA’s and breastfeeding/ 
healthy choices for mum and baby. 

• Food Bank at High Greave School. 

• Healthy lifestyle project commenced through 
community first.  
Sport England CSAF bid submitted and waiting 

• Sport England CSAF bid has been 
successful; £150,000 has been awarded 
over 3 years to EH, Dalton & Thrybergh 
and Canklow. 

• Chris Johnson ,Sports Development now 
working with EH on the Hill to promote 
activities. 
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outcome. This will provide a variety of long term 
sport opportunities for a range of ages through 
Rotherham Active Partnership. 

Crime / ASB and Housing & Environment 
 

• November’s Partnership meeting focused on 
crime/ASB/Housing & environment. 

• Crime statistics indicate a ASB and criminal 
damage to empty homes as a key issue. 

• Issues around non reporting also identified. 

• Agreement for AA staff to aid Police in 
promotional work around useful numbers such 
as Crimestoppers 

• Promotional work to be done via High Greave 
School. 
Walkabouts to take place bi-monthly through 
winter period. 
SYP Lockdown promotional material has been 
distributed via the WS AA to help reuce lvels of 
car theft and criminal damage. 

• Useful numbers Newsletter distributed March 
2014 to encourage reporting. 

• Current police stats do not highlight enough 
crime/ASB in EH to warrant it becoming a NAG 
priority area. 

Community Engagement / Capacity 
Development 
 

• The theme of the meeting on 6th Feb will be 
community engagement. 

• Jason Farrar asked to attend from Ground 
Work to discuss recruitment of Community 
Organisers – direct mailsot sent to 96 EH 
residents by CS.. 

• Recruitment ongoing for 4 Community 
Organisers – close for applictions 3/2/14. 

• AA to present forward plan of community 
engagement for 2014 at January’s meeting.  

• SummerWonderland took place on 25th 
February, over 200 local people attended 
adding to the community engagement 
database.   

• New group ‘EH on the Hill’ – registered to 
Rotherfed Jan 2014. 

• Hosted Easter Event 17/4/14 – over 300 
attended. 

• Community Organisers to be in post by 2/6/14. 

 
 

East Dene Strategic Lead: Colin Earl Elected Member Lead: Cllr John Doyle 
Area Coordinator: Waheed Akhtar 
Waheed.akhtar@rotherham.gov.uk  
01709 822795    07748 142669 

Analysis of critical issues RAG Status – 
Green 

° Rich picture completed 

° Updated June 2013. 
Governance & Communication Arrangements RAG Status – ° June 2013 - Governance arrangements reviewed to enable closer overview with 
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Green Eastwood deprived area.   

° East Dene Coordination Group comprising SLT lead, Cabinet lead, 3 Ward 
Councillors meeting regularly.  Group to meet on a quarterly cycle with 
Eastwood Co-ordinating Group and Community First panel meetings falling on 
the other two months of the quarter.  

Production of Action Plan RAG Status – 
Green 

° Action plan produced – updated June 2013 

Priorities Headline Successes Headline Issues 
Pre-school provision 
 Successful local networking event held on 7th Feb. A number of actions identified for priority 

implementation and also to improve collaboration.  Further event focussing on early years planned for 
early April. 
Governance group have agreed to bring  together oversight arrangements for East Dene/ Eastwood 
areas working to a single governance group and a single action plan.  Action plan development in 
process. Review of progress as separate East Dene / Eastwood areas to be carried out.    

Adult Skills 
 
Jobs / Pre-employment 
 
Community Engagement  
 
 
 

Dalton & Thrybergh Strategic Lead: Karl Battersby Elected Member Lead: Cllr Paul Lakin 
Area Coordinator: Malc Chiddey 
malcolm.chiddey@rotherham.nhs.uk 
01709 255857 

Analysis of critical issues RAG Status – 
Green 

Rich picture complete and agreed with ward members 

Governance & Communication Arrangements RAG Status - 
Green 

Meeting held with Cabinet Member and other local partners early Jan to agree governance 
arrangements and identify leads to take forward actions 

Production of Action Plan RAG Status - 
Green 

Action plan produced and agreed with ward members 

Priorities Headline Successes Headline Issues 

Employment/Employability/Education & Skills 

A local based (within a s chool) IT club has been 
established and can be extended to other schools 
in the area. Staff are trained on the Job Centre web 
site and can offer support in this area 

• Currently promoting volunteering opportunities. 

• Link to Rotherfed ‘Digital Champion’ 
programme. 

Health 

Two healthy eat events have been carried at the 
Dalton Youth Centre, with free raffle draw used to 
get more people involved. 
 
Sport England CSAF bid has been successful for 
area covering a range of age groups. 

• Currently establishing link to Sports 
Development bid to promote on-going activities.  

 

Crime / ASB and Housing & Environment 
Alcohol related ASB has reduced in area and 
further analysis is being sought to establish if this 

• Thrybergh NAG priority area as of May 2014. 

• Currently setting area priorities. 
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has direct links to the CAP initiative. 
Three retailer training sessions have been given  
 
Walk-a-bouts planned in area directed by 
intelligence from group. 

 

Community Engagement / Capacity 
Development 

From a base-line of Nil , community engagement in 
the area has now lead to a list of over 100 
interested persons in improving the area and 
getting involved in community events. 
 
Work is ongoing with Thrybergh Schhol and Sports 
Accadamy to help Thrybergh Parish council start a 
News Letter and feed-back site. 
 
Due to poor attendance at ‘One Off Events’ 
planned around community engagement, focus is 
now being centred on working with already 
established existing events to get involvement.   
 
IYSS have been very supportive in helping put on 
local events,  meeting their own agenda and also 
supporting community engagement.  

• Community Engagement is now area’s main 
priortity and essential to get more of the 
community involved in community events. 

• Link to be created to Community Organisers 
based in EH. 

• Planned programme of involvement for 2014 – 
Clean-Up Day 20/5/14.  

 
 

Rawmarsh East Strategic Lead: Joyce Thacker Elected Member Lead: Cllr Ken Wyatt 
Area Coordinator: Sharon Hewitson 
Sharon.hewitson@rotherham.gov.uk 
07825 125382 

Analysis of critical issues RAG Status - 
Amber 

Rich Picture Complete Dec 2014 

Governance & Communication Arrangements RAG Status – 
Green 

The Management Steering Group for the East Rawmarsh Disadvantaged Community 
consists of a Cabinet Member, Strategic Lead Officer, Local Elected Members and the Area 
Partnership Manager. This group reports to the Health and Well Being Board.  
Agreement made in terms of priorities and to meet initially on a two monthly basis 

Production of Action Plan RAG Status - 
Green 

To be completed after consultation with ward members and Joyce Thacker one week after 
the meeting on Tuesday 19

th
 Feb.   now in review and development.   

Priorities Headline Successes Headline Issues 

Employment/Employability/Education & Skills 
 

Worklessness highlighted as a key issue in 
Rawmarsh East. 

• Promotion of where community can access 
IT and Wi-Fi. 

• Information can be included in a community 
newsletter and promoted to young people in 
Rawmarsh via Youth Workers. 
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Health 
 

To promote ‘Every Contact Counts’ initiative with 
local partners, so as to offer appropriate support or 
sign posting to  increase partnership working and 
increased referrals to services. Link this in with 
partnership event. 

• To promote ‘Every Contact Counts’ initiative 
with local partners, so as to offer 
appropriate support or sign posting to  
increase partnership working and increased 
referrals to services. Link this in with 
partnership event. 

Crime / ASB and Housing & Environment 
 

As of May 2014 Rwamarsh East is a NAG priority 
Area. 
 

• Currently establishing area priorities. 

Community Engagement / Capacity 
Development 
 

One existing group – Greenash TARA. 
Lack of suitable community meeting venue with 
sale of Treat Fund hall in March 2014. 

• Work with Rotherfed to strengthen existing 
group. 

• Information sharing event planned 2nd July 
2014. 

 
 

Eastwood Strategic Lead: Paul Woodcock 
Elected Member Lead: Cllr Mahroof Hussain 
Cllr Roger Stone - lead for Roma Slovak community 

Area Coordinator: Shaun Mirfield 
Shaun.mirfield@rotherham.gov.uk  
01709 255041  07852 186876 

Analysis of critical issues RAG Status – 
Green 

Completed 

Governance & Communication Arrangements RAG Status – 
Green 

• Agreed that there will be a joint Eastwood / East Dene Governance Group. Both are 
in same ward, with same Councillors, broadly covering same issues i.e. education, 
skills etc, except for Eastwood’s extra focus on quality of life and building 
community cohesion. The first joint Group will be in June, post the elections, and 
look at overall progress.  

• Central SNA NAG developing & delivering Eastwood (Village) Action Plan 

• Rotherham East Community First Panel adopted priorities for funding  

Production of Action Plan RAG Status - 
Green 

Action Plan complete 

Priorities Headline Successes Headline Issues 

CYP Education 
• Increase take up of present & capacity of 

future pre-school provision to contribute 
to long term improvements in 
educational attainment   

 

-2nd Clifton Learning Community / DN event Wed 
9th Apr focusing on early years engagement with/by 
families attended by 30+ delegates incl 
Cabinet/SLT leads,  
Ward Cllrs and frontline workers  
-£50k+ central government funding has increased 
places to meet demand, however, not all places 
being take up 
 

-Event Wed 9th Apr, focusing on early years 
engagement with/by families, highlighted the 
following issues 
>Uncoordinated patchwork of provision - develop 
links between pre-school providers, Children’s 
Centres, schools & families themselves  
>Concerted, co-ordinated action to ensure as many 
of the extra available pre-school places as possible  
are taken up 
>Early referral of attendance issues to EWOs  
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>Target support to families identified by schools  
-Will inform allocation of Community First Year 4 
funding totalling £45+K – Rotherham East Panel 
has early years as a priority, will consider repeat 
projects & a further one based on an co-rdinated 
Every Contact Counts campaign 

- Highlighted issues with early years engagement with/by families, & excessive demand facing central service deliverers    
- Looking to outreach & promotion 
- Partnership with Learning Community/local schools & positive use of Community First funding  

Adult Skills 
• Provide accessible adult skills training in 

readiness for job opportunities, and 
financial advice and support   

 

-A 3rd CLC/DN event being planned for Jun/Jul with 
a focus on poverty – financial/food 
-In meantime scoping what’s there for Community 
First funding – previously funded CLC Community 
Café, Cornerstone Café & financial advice 

-Exploring links between Community First funding 
& RMBC Adult Skills LSC grant 
-Boston Castle Community First Panel agreed to 
focus funding on developing an outreach model to 
increase  
adult attainment in literacy/numeracy 
-To be considered by Rotherham East too  
-Adult Skills session Tues 27th May 
-Aim is to fund vol-com organisations with aim of 
increasing referrals into courses 

- Highlighted issues again re take up compared to availability  
- Looking to outreach 
- Positive use of Community First funding 

Crime & Environmental 
• Reduce ASB at least in line with SRP 

target & build community cohesion, with 
an Eastwood Village (EV) focus 

 

-60% YTD decrease in Burglary 
-After a promising start to 2014, ASB reports 
starting to rise 
-Monthly litter picks – first one attended by 40+ 
volunteers – positive local press coverage  
 

-Refreshed Plan post drugs operations, key 
>Joint Patrol Plan 
>Repeat/vulnerable people/properties 
>Multi-agency street based operations 
>Youth Forum 
 
 

- Key combination 
� Dedicated resources 
� Community engagement  

 

 

Town Centre Strategic Lead: Karl Battersby Elected Member Lead: Cllr Mahroof Hussain 
Area Coordinator: Zaidah Ahmed 
Zaidah.ahmed@rotherham.gov.uk  
01709 255951  07785 591394 

Analysis of critical issues RAG Status – 
Green 

Draft rich picture completed  

Governance & Communication Arrangements RAG Status – The Management Steering Group for the Town Centre Disadvantaged Community consists 
of a Cabinet Member, Strategic Lead Officer , Local Elected Members and the Area 
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Green Partnership Manager. This group reports to the Health and Well Being Board.  

 
Production of Action Plan RAG Status - 

Amber 
Draft version produced  

Priorities Headline Successes Headline Issues 

Improve access to employment opportunities 
 

Job club set up at Rotherham United - 40  young 
people attending every week 
 
Job club options being progressed in the wellgate 
area - Circle learning were successful with their 
community first application for job skills training 
 
Meetings and joint working being arranged with 
Children’s Centres.  
 
Second pathways to Employment event in planning 
process and will be held at RCAT on the 7th 
February - Event took place and 30young people 
attending  
 
Working with Willmott Dixon to give more adults 
and young people an opportunity to access work 
experience in the construction field. - Circle 
learning were successful with their community first 
application for job skills training 
 
Funding application submitted to re-train local 
people in becoming swimming instuctors etc. 
(inconjunction with Rotherham Leisure Centre) 

 
 
  

Provide opportunities for learning about healthy 
lifestyles 
 

Family Induction day took place 10.02.14 at 
Lifewise Centre– 30 Roma adults attended and 50 
kids attended this event.  The families received 
information on Health, Education, Crime, Road 
Safety, etc. Good coverage on Look North 
 
Next family induction day in planning process for 
10th October 2014. 
 
In the early planning stages of producing dvd’s for 
young people in schools on Road safety, drugs, 
crime, health awareness etc. 
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Increase educational attainment and skill 
development for young people 
 

Willmott Dixon working with Winterhill and 
Wingfield schools to give students work 
experience. 
IYSS running a Imagine project with young people 
to improve integration and cohesion 
 
Working in partnership with IYSS to take 30 young 
people from central Rotherham on a residential to 
improve intergration and cohesion. 
 
Funding proposal gone into community first to fund  
Outreach workers to enable people to access 
literacy, numeracy and ict skills. 

 
 
 
 
 
 
 

Reduce ASB & Crime in the Town Centre 
 

  

 
 

Ferham & Masbrough Strategic Lead: David Burton Elected Member Lead: Cllr Jahangir Akhtar 
Area Coordinator: Shaun Mirfield 

Shaun.mirfield@rotherham.gov.uk  

01709 255041   07852 186876 

Analysis of critical issues RAG Status - 
Green 

Completed 

Governance & Communication Arrangements RAG Status – 
Green 

• Quartertly Governance Group – last met Feb ‘14  

• Rotherham West Community First Panel and NAG are contributing to work too 

Production of Action Plan RAG Status – 
Green  

Action Plan complete  

Priorities Headline Successes Headline Issues 

Health 
• Promte and increase access to 

behaviour change services by 
developing links with existing groups, 
and wellbeing within the Roma 
community 

 

Governance Group held on Feb 20th highlighted 
following issues. Will be focus for next meeting in 
June: 
-Improve links between school nursing / health 
visiting teams  
-Increase registrations with GPs / dentists 
-Talk to CCG about possibility of having community 
dentists / GPs joining up with health visitors  
-Access to translation services for GPs, health 
visitors 
-Public Health delivery of Every Contact Counts 
training for stakeholders 
-Raise awareness amongst Roma community of 
what services are available and when to access 
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-Talk to Trading Standards about access to black 
market alcohol and tobacco 
Cab Mem Lead has asked for a report in response 
to these issues  

Crime & Environment 
 

-Develop Ferham NAG Action Plan similar to 
Eastwood 
-Regular litter picks with local community  

Community capacity  
-Continue to support Ferham Community Group & 
build local capacity 

 
 

Dinnington Central Strategic Lead: John Radford Elected Member Lead: Cllr Richard Russell 

Area Coordinator: Andrea Peers 
Andrea.peers@rotherham.gov.uk  
01709 254145 (RVW, WV) 
01909 568515 (RVS) 07717 450973 

Analysis of critical issues RAG Status – 
Green 

Completed 

Governance & Communication Arrangements RAG Status – 
Green 

Strategic Group comprising of Elected Members, Cabinet Member & Strategic Director to 
oversee role of DN agenda.  NAG to manage action plan. 

Production of Action Plan RAG Status - 
Green 

Action plan developed 

Priorities Headline Successes Headline Issues 

Keeping Safe (Community Safety) 
 

Priorities agreed 

• Operation Collaboration very successful – 
monthly programme of activities and 
walkabouts established 

• Monthly multi-agency surgery established 

• Families for change being managed  through 
SNT 

• Programme of diversionary activities developed 
for hotspot areas and dates (high demand) 

• A reduction in ASB  over the fawkes period of 
25%. 

 

• We have had serious staffing issues for our 
SNT with over 50% of duty time being spent 
elsewhere  and in practical terms then being 
reduced to one Police officer. 

• It is felt this has contributed to our  first 
substantial increases  in ASB and Crime year 
on year at 16%. 

• This was raised through NAG to JAG as a 
concern. 

• Staffing of the SNT has now been restored so 
we look forward to addressing the crime & 
disorder issues. 

• Changes to CIU staffing and concerns around 
the ability to provide the quarterly NAG updates 
which are vital to our work. 

• Lastest Crime Figures provided by CIU 
continue to show month on month increases in 
Crime and ASB. 
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• NAG identified issues around timely problem 
solving through SNT.  Agreed 3 month 
monitoring period to identify reasons for timely 
action not being taken.   

Where we Live (Housing & Environment) 
 

• Priorities agreed  

• Community Group developed on Leicester 
Road 

• Landlords Forum relaunched 

• Targeted enforcement activity by CPU resulted 
in significant environmental improvements 
particularly on LR. 

• Social housing being built on LR 

• Social housing being built on East Street 

• Boundary treatments on Doe Quarry Lane 

• Action plan developed to address 
environmental issues on Victoria Street  

• Dinnington Gallery Town Project 

• The Community Energy Saving Programme 
 ( CESP) completed in Scarsdale/Doe 
Quarry/Victoria St area. 

• Town Council improvements to allotment site at 
Scarsdale St 

•  Successful opening events held in May for 
East Street Development and Lecister Road 
Bungalows.   

• Victoria Street (old allotments site) remains an 
issue re flytipping. 

• CPU staffing shortages  are likely to impact on 
activity. 

• Management of the Alleygates was passed to 
the residents who in the main are unable to 
fund maintainance and this will create issues. 
The empty homes rate has increased to 7.7% 
against a Borough average of 3.3%. The need 
for a combination of selective licensing and 
Empty dwelling Management Orders is 
absolute. We await action on both. There are 
currently 77 empty properties within the 
Disadvantaged Community.    
 

Our Future (Children, Young People & Families) 
 

• Priorities Agreed 

• Programme of Family learning activities 
developed and funded 

• Consortium Funding Bid – Ditital Technology 
and raising pupils attainment 
Youth Forum Developed 

• Working with local schools re attainment levels 

• JADE secured lease from RMBC for premises 
on New Street – Partnership Development of 
intergrated services for young people being 
developed.   
 

 
 

• Level of attainment of 5 A-C GCSE remains 
low.Has increased  from 7.7%  to 11.8% but 
against a Borough Av of 58.8%. 

• Threat of closure of Childrens Centre poses 
significant risk to work in Disadvantaged 
Community – Report from Our Futures Group 
to Joyce Thacker outlining Children’s Centre 
contribution to increase in attainment in DC 
area.  – update – understand recommendation 
to now keep Childrens in Dinnington open.   

Economic Development (Jobs & Training) 
 

• Priorities agreed 
• Number of people on benefits has increased 

from 290 to 300 which eqwuates to a 34.6% 
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• Training programme to raise aspiration 
developed and delivered on LR. 

• Looking to put in place a job club at the 
Salvation Army. 

• Foodbank through Salvation Army 

• Sport England bid (see below) 

• Adult Skills consultation being carried out.   

rate against a Borough Av of 19.1% 

• Sport England Bid unsuccessful 

Health & Well Being (Health & Deprivation) 

• CAP established. 

• Jade uprising dance event held – funded by 
CAP and SRP. 500 young people attended. 

Information around alcohol, drugs , sexual 
health, keeping safe and crime& disorder 
provided to the young people and parents. 

 

• Together with our Sport and Leisure colleagues 
a bid has been made to Sport England for 
‘Active Communities’ funding which is a £ 
250,000 project spread over three years to 
target over 25’s in becoming more active. We 
are advised we will get to know if the bid has 
been successful in two to three months. In 
addition to increasing fitness and improving 
health the impact of this will help to make 
individuals better prepared for work. 

• Life expectancy rates remain low at 70.7 
against a borough av of 76.9 for men and 77.4  
against 80.9 for women.  

• Sport England Bid unsuccessful.   

 
 

Maltby South East Strategic Lead: Tom Cray Elected Member Lead: Cllr Amy Rushforth 

Area Coordinator: Andrea Peers 
Andrea.peers@rotherham.gov.uk  
01709 254145 (RVW, WV) 
01909 568515 (RVS)   07717 450973 

Analysis of critical issues RAG Status – 
Green 

Completed 

Governance & Communication Arrangements RAG Status – 
Green 

Ward Members met to agree priorities.  Strategic group comprising of Elected Members, 
Cabinet Member, Strategic Director , Chief Superintendent, Housing & Communities 
Manager, Highways Network Manager to oversee role of DN agenda.  NAG to manage 
action plan 

Production of Action Plan RAG Status - 
Green 

Action plan developed for specific estates in Maltby.  Themed action plans also developed 

Priorities Headline Successes Headline Issues 
Children, Young People & Families Partnership event held on 14 November.  Over 60  
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 partners attended – Theme “information sharing”.  
Partners worked through case studies and 
identified how they would work differently based on 
learning from the event.  To be rolled out to all 
other DC Areas.  
 
New build at Maltby Academy opened – meeting 
with elected members and DC co-ordinator and 
Headteacher agreed to form a Community Liaison 
Steering Group to ensure that Accademy is seen 
as hub of community learning and aspiration. 
 
Raising Aspriation bid submitted to Lottery  and 
successful – young people’s multi-media 
community heritage project looking at the miners 
strike “through the eyes of women” – to build 
aspiration particularly of young women by learning 
from and recording the stories the women who’s 
lives changed through the strike.  Steering Group 
Formed. 

Priority for next 3-6 months agreed at Governance 
Group meeting  - Information Sharing between 
organisations – “One Family One Story” 

Skills & Employability 
 

Co-ordinated partnership working between the Job 
Centre, Childrens Centre and the Library has seen 
a significant increase in the number of people 
accessing Job Club – an increase of 73 people. 
 
Maltby Model Village Community Group have 
secured funding for Broadband to be installed for 
12 months and offer free training for local residents 
in basis IT skills.  MMVCA can run basic IT courses 
from the Ascension Centre.   Referrals have been 
made from Stepping Stones 
 
Project being developed with faith community to 
identify suitable volunteers to set up Credit Union 
facilities within Maltby – VAR, Laser and Faith 
Community.   

Number of NEETS in Maltby South East is over 
double the number of those in the rest of 
Wentworth Valley – project currently being 
formulated to identify what additional intiatives 
need to be put into place to support young people 
in DC 

Health 
 

Possibility of CAP being rolled out into Maltby being 
explored. 
 
Mental Health Workshop planned for Jan/Feb 

 

Crime & ASB Maltby SE hotspot for aquistive crime/bulgary from NAG Hotspot – Little London which is not within the 
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 outbuildings and Sheds. Engagement project being 
developed to raise awareness with some target 
hardening activity 
 
ASB and criminal Damage at Maltby Craggs 
significantly reduced.   
 
Figures for Crime and ASB continue to reduce in 
DC 

DC SOAs  

Housing & Environment 
 

Significant improvements been made at Birks Holt 
estate which have been well received by the 
community. 
 
Love your Street initiative being rolled out in China 
Town with the TARA.   

.   

 
 

Aston North Strategic Lead: John Radford Elected Member Lead: Cllr Gerald Smith 
Area Coordinator: Andy Wright 
Andy.wright@rotherham.gov.uk 
0114 293 9174  

Analysis of critical issues RAG Status – 
Green 

Drafted – Communication Plan, Action plan, Governance Arrangements and data 
monitoring sections need to be completed.  It is anticipated that the local arrangements will 
be similar to those implemented in Maltby, initial links to the NAG to be made so that the 
activity can develop. 

Governance & Communication Arrangements RAG Status – 
Amber 

Need to link in with NAG and local agencies to start developing the local structures and 
governance arrangements.  This is likely to be similar those established in Maltby. 

Production of Action Plan RAG Status - Red Draft in progress – Met with Cllr Gerald Smith and Lyndsay Pitchley to develop the action 
plan, have some initial ideas about project that are being developed within the community. 

Priorities Headline Successes Headline Issues 

Young People 
 

CPP funding secured to work with young people at 
risk of being involved  or becoming victims of ASB 
 
Young peoples skatepark group has grown in 
strength and meet regular 
 
Young people involved in holiday activites over 
spring bank. Working together with Odd Arts 
Company to deliver a 6 weeks media project to be 
show cased later in the year 

There is still a higher than acceptable level of 
perceived ASB in the area. There is no provision 
for young people to get involved in within Aston 
North. 
 
Still signs of young people involved in ASB on the 
fringes of aston north area, increased police activity 

Employment 
 

To develop a job club for 16+ in the coming 
months.  

Number of NEETS in Aston North currently higher 
than the borough average 
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IYSS staff contact young people on the NEET’s 
register monthly to reduce the number. 

 
2nd and 3rd generation unemployed families. 
Issues of poor transport links to ease mobility to 
employment outside their community. 

Health 
 

 Still having difficulty in setting up consultation with 
health professionals. 
We are aware of increased usage of alcohol / 
substance misuse.. 

Community Engagement 
 

Community  engagement event planned for 
February half term (2014). Invited organisation to 
offer practical advice to the community. 
Consultation and planning for real type activity to 
take place at the same event. 
 
Started with sub group metings and already ran a 
skip day which was very successful.  

Welfare reform will  significantly impact on families 
within Aston North 

 
 

Canklow Strategic Lead: Tom Cray Elected Member Lead: Cllr Rose McNeely 
Area Coordinator: Matt Finn 
Matthew.finn@rotherham.gov.uk  
01709 823134   07785 253909 

Analysis of critical issues RAG Status – 
Green 

Completed 

Governance & Communication Arrangements RAG Status – 
Green 

Monthly meetings held with Ward Members.  Governance arrangements from Community 
First Panel. 

Production of Action Plan RAG Status - 
Green 

First draft complete and agreed with Cabinet Member 

Priorities Headline Successes Headline Issues 
Support & build the community 

 

Canklow Community Connections, (who have 

developed with direct support of RMBC), have 

obtained a new bespoke storage facility for 

equipment from a private to support their 

community garden and adopt a street campaign in 

Canklow.  

 

Plan and deliver services differently 

 

 

Target prolific offenders and work with the 

willing 

 

 Pressures on local policing priorities.  To be 

reviewed with Police in Jan/Feb 2014 pror to 

community first meeting 

 


